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September, 2024
MIKIMOTO JEWLERY MFG. Co., Ltd.

2023 Due Diligence Report for Responsible Minerals Sourcing
Reporting Date: — September 6, 2024
Reporting Period: September-1, 2023 - August -31, 2024
1. Corporate Profile
MIKIMOTO JEWLERY MFG. Co., Ltd. (hereinafter referred to as MJF) manufactures
jewelry using precious metals such as gold, platinum, and silver. We mainly purchase raw
materials such as gold, silver and platinum from Ishifuku Metal Industry Co., Ltd. (Chiyoda-
ku, Tokyo) and Tokuriki Honten Co., Ltd. (Chiyoda-ku, Tokyo).

2. Responsible Minerals Sourcing Policy

In January 2021, we have established Responsible Mineral Sourcing Policy. In addition, a
policy on diamond procurement was enacted on April 1, 2021. Based on these policies,
respects the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas (OECD guidance) and Kimberley Process
Certification Scheme, exercises appropriate influence over suppliers, and strives to ensure
transparency in the supply chain of raw materials so that MJF will not contribute to human
rights abuses such as child labor and forced labor, environmental destruction, illegal mining
and corruption, and that our sourcing of raw materials will not lead to the financing of armed
groups. The above two policies are widely provided to relevant stakeholders (suppliers,
customers, employees, etc.) and is also available on our website.

https://www.mikimoto-jf.co.jp/company/index.htm

3. Company Management System
In January 2021, we formulated a five-step approach and DD management system in
accordance with the OECD guidance, complying with the policy on responsible mineral

procurement, and formulating internal procedures as rules.

Company Management System

I.  Management Structure
MJF is working to prevent human rights violations due to conflicts in a due diligence
system headed by the director in charge by disseminating the “Responsible Minerals
Sourcing Policy “both inside and outside the company. MJF also educates managers and

staffs on conflict minerals to improve their understanding and motivation for responsible
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mineral initiatives.

II. Identifying and assessing risks in the supply chain
We use CMRT (Conflict Minerals Reporting Template) issued by RMI (Responsible
Minerals Initiative) to investigate, identify and evaluate risks regarding 3TG (Tantalum,
Tin, Tungsten, Gold) of our suppliers. Bullions are purchased from LBMA (London
Bullion Market Association) and LPPM (London Platinum / Palladium Market) certified
companies. Parts and auxiliary materials (materials using precious metals such as wax
materials and plating solutions) are purchased from business partners that comply with
the OECD DD guidance.

III. Develop and implement strategies to address identified risks
Based on the results of the risk assessment, we request all suppliers to work toward the
non-use of conflict minerals. For suppliers who use non-certified smelters, we are
suspending procurement and requesting appropriate measures such as requesting re-
examination of smelters. In addition, if the risk cannot be mitigated, procurement is
stopped immediately.

IV. Transaction monitoring and recording
Gold, silver and platinum are purchased from LBMA and LPPM certified companies.
Other parts and auxiliary materials require a Conflict Minerals Free Certificate and
Signature Stamp on the delivery note. In addition, the records are properly stored and
managed.

V. Annual report on supply chain due diligence.

Our responsible mineral procurement efforts are published annually on our website.

Education and training
We systematically implement supply chain due diligence education and training for all

employees involved in mineral procurement.

4.  About 2023 activities

September 1, 2023 -August31, 2024 Investigation and correction by CMRT

September 1, 2023-August31, 2024 Implementation of DD based on CMRT verification
process

January 25, 2024 Employee education meeting

September 6, 2024 Uploaded 2023 Responsible Mineral Sourcing DD report on our

homepage



